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PROCEEDINGS OF THE COUNTY BOARD
State of Minnesota
County of Kanabec
Office of the County Coordinator

June 23, 2010

The Kanabec County Board of Commissioners met at 9:00am on Wednesday, June 23,
2010 pursuant to adjournment with the following Board Members present: Kim Smith, Kathi
Ellis, Kevin Troupe, Roger Crawford, and Les Nielsen.

The Chairperson led the assembly in the Pledge of Allegiance.

Action #1 - It was moved by Kathi Ellis, seconded by Kim Smith and carried
unanimously to approve the agenda as amended. Add South Country Health Alliance update and
Information Systems Director Jessie Kehn.

Action #2 – It was moved by Kim Smith, seconded by Kevin Troupe and carried
unanimously to approve the June 16, 2010 minutes of the Kanabec County Board of
Commissioners meeting as presented.

Action #3 – It was moved by Roger Crawford, seconded by Kathi Ellis and carried
unanimously to approve the following resolution:

Resolution #3 – 6/23/10
Transit Claims

WHEREAS the Transit uses volunteer drivers for many public purposes, and

WHEREAS these drivers are reimbursed for incurred expenses in accordance
with County Policy and public law, and

WHEREAS the Transit Department Manager recommends approval of these
claims;

BE IT RESOLVED to approve the following driver expense claims for
reimbursement, all of which are properly documented:

AMOUNT
Annette Majeski $   415.25
Barb Hood $   299.67
Barb Peterson $   131.50
Betty Geisthardt $   453.00
Bev Gustafson $   148.50



Bill Hood $   797.76
Bob Hoefert $1,385.02
Gary Nelson $   648.50
Jean Newgard $   407.77
Jennifer Leerssen $   441.81
Jerald Nelson $   144.04
Karen Luberda $   814.36
Linda Nelson $   702.00
Marge Tadych $     43.00
Marlys Wolbert $     45.00
Mary Lou Moriarity $   309.70
Millie Laska $   589.26
Ray Zamora $   635.88
Rollie Pieper $   677.76
Ronette Nelson $   475.50
Sy Tadych $1,127.50
Ted Lindgren $   524.03
Willard Landreville $   964.70
        Total for Volunteer Drivers $12,181.51

Action #4 – It was moved by Kathi Ellis, seconded by Roger Crawford and carried
unanimously to approve the following resolution:

Resolution #4 – 06/23/10
Approve Job Description

WHEREAS Kanabec County Policy P-117, III.A. calls for a reevaluation of all county
job classifications on a five year rotation, and

WHEREAS the position of Data Processing Assistant/Assessor Clerk II is on the rotation
schedule for 2010, and

WHEREAS the County Coordinator/Assessor has submitted an updated job description
and position questionnaire, and

WHEREAS the board has examined and evaluated the updated information, and

WHEREAS the board finds that the updates do constitute changes in the actual duties of
the job;

BE IT RESOLVED that it is the decision of the board that the changes in the Data
Processing Assistant/Assessor Clerk II job are sufficient to warrant further review by the salary
consultant, however, since the position is currently vacant, the board chooses to withhold
sending the revised job description to the salary consultant until necessary.



Dave Unmacht from Springsted Incorporated visited with the Board to discuss the
possibility of hiring a professional consultant to review Kanabec County’s overall business
operations. No formal action was taken at this time.

Dana Raines from the Onanegozie RC & D Council met with the Board to give a yearly
update. No formal action was taken.

Curt Hansen and Pat Gorham from the Initiative Foundation met with the Board to give a
yearly update. No formal action was taken.

Health & Human Services Director Wendy Thompson met with the Board to discuss job
description revisions.

Action #5 – It was moved by Kim Smith, seconded by Kevin Troupe and carried
unanimously to approve the following resolution:

Resolution #5 – 06/23/10
Approve Job Description

WHEREAS Kanabec County Policy P-117, III.A. calls for a reevaluation of all county
job classifications on a five year rotation, and

WHEREAS the position of LPN is on the rotation schedule for 2010, and

WHEREAS the County Coordinator has submitted an updated job description and
position questionnaire, and

WHEREAS the board has examined and evaluated the updated information, and

WHEREAS the board finds that the updates are largely clarifications rather than
changes;

BE IT RESOLVED that it is the decision of the board to accept and approve the
proposed changes in the LPN job description, but that the changes in the job are not sufficient to
warrant further review by the salary consultant and the position will retain its current rankings.

Action #6 – It was moved by Roger Crawford, seconded by Kathi Ellis and carried
unanimously to approve the following resolution:

Resolution #6 – 06/23/10
Approve Job Description



WHEREAS Kanabec County Policy P-117, III.A. calls for a reevaluation of all county
job classifications on a five year rotation, and

WHEREAS the position of Home Health Aide is on the rotation schedule for 2010, and

WHEREAS the County Coordinator has submitted an updated job description and
position questionnaire, and

WHEREAS the board has examined and evaluated the updated information, and

WHEREAS the board finds that the updates are largely clarifications rather than
changes;

BE IT RESOLVED that it is the decision of the board to accept and approve the
proposed changes in the Home Health Aide job description, but that the changes in the job are
not sufficient to warrant further review by the salary consultant and the position will retain its
current rankings.

Action #7 – It was moved by Kathi Ellis, seconded by Kim Smith and carried
unanimously to approve the following resolution:

Resolution #7 – 06/23/10
Approve Job Description

WHEREAS Kanabec County Policy P-117, III.A. calls for a reevaluation of all county
job classifications on a five year rotation, and

WHEREAS the position of Account Clerk is on the rotation schedule for 2010, and

WHEREAS the County Coordinator has submitted an updated job description and
position questionnaire, and

WHEREAS the board has examined and evaluated the updated information, and

WHEREAS the board finds that the updates are largely clarifications rather than
changes;

BE IT RESOLVED that it is the decision of the board to accept and approve the
proposed changes in the Account Clerk job description, but that the changes in the job are not
sufficient to warrant further review by the salary consultant and the position will retain its
current rankings.

Action #8 – It was moved by Kevin Troupe, seconded by Roger Crawford and carried
unanimously to approve the following resolution:



Resolution #8 – 06/23/10
Approve Job Description

WHEREAS Kanabec County Policy P-117, III.A. calls for a reevaluation of all county
job classifications on a five year rotation, and

WHEREAS the position of Fiscal Supervisor is on the rotation schedule for 2010, and

WHEREAS the County Coordinator has submitted an updated job description and
position questionnaire, and

WHEREAS the board has examined and evaluated the updated information, and

WHEREAS the board finds that the updates are largely clarifications rather than
changes;

BE IT RESOLVED that it is the decision of the board to accept and approve the
proposed changes in the Fiscal Supervisor job description, but that the changes in the job are not
sufficient to warrant further review by the salary consultant and the position will retain its
current rankings.

10:40am - The Chairperson then called for public comment three times.  None
responded.

10:45am - The Chairperson closed public comment.

Chief Deputy Robert Jenson met with the Board to discuss the Minnesota Boating Safety
grant.

Action #9 – It was moved by Kevin Troupe, seconded by Kim Smith and carried
unanimously to approve the following resolution:

Resolution #9 – 06/23/10
Boat Safety Grant

WHEREAS the Sheriff’s Office did apply for a Federal Boating Safety
Supplemental Grant for a used Pontoon, Motor, and Trailer for the Boat & Water Safety
Program, and

WHEREAS the Minnesota State Department of Natural Resources selected the
Sheriff’s application for funding, and



BE IT RESOLVED to accept a $7,805.00 “State of Minnesota Federal Boating
Safety Supplemental Grant Agreement,” and

BE IT RESOLVED to authorize and direct the Chairperson to sign the grant
agreement.

County Engineer Greg Nikodym met with the Board to discuss matters concerning the
Highway department.

Action #10 – It was moved by Kim Smith, seconded by Kathi Ellis and carried
unanimously to approve the following resolution:

Resolution #10 – 06/23/10
SP 33-601-08

WHEREAS the following bids were received and opened on June 17, 2010, and

Contractor Bid Amount
Central Specialties $1,061,151.27
Hardrives $1,077,399.16
Knife River Corp $1,079,588.12
Duinicnk, Inc $1,197,862.94

WHEREAS the lowest responsible bid was submitted by Central Specialties in the
amount of $1,061,151.27,

BE IT RESOLVED that the Kanabec County Board of Commissioners accept the low
bid of $1,061,151.27 submitted by Central Specialties contingent on meeting the Minnesota
Department of Transportation’s requirements of the proposal and MnDot’s approval,

BE IT FURTHER RESOLVED that the Chairperson and County Coordinator are
authorized to sign a contract for this project.

Action #11 – It was moved by Roger Crawford, seconded by Kevin Troupe and carried
unanimously to approve the following resolution:

Resolution #11 – 06/23/10
KCP 10-08 – CSAH No. 8

WHEREAS the following bids were received and opened on June 17, 2010 for milling
and bituminous surfacing on CSAH No. 8, and



Contractor Bid Amount
Hardrives $128,782.95
Knife River Corp $145,487.40
Central Specialties $158,197.73

WHEREAS the lowest responsible bids was submitted by Hardrives in the amount of
$128,782.95,

BE IT RESOLVED that the Kanabec County Board of Commissioners accept the low
bid of $128,782.95, and

BE IT FURTHER RESOLVED that the Chairperson and County Coordinator are
authorized to sign a contract for this work.

Action #12 – It was moved by Kim Smith, seconded by Kathi Ellis and carried
unanimously to approve the following resolution:

Resolution #12 – 06/23/10
Energy Grant – Agreement B44323

WHEREAS the Kanabec County Highway Department received a grant for the
replacement of three (3) furnaces in the amount of $13,100.00, and

WHEREAS the Kanabec County Board of Commissioners wish to proceed with the
project, and

WHEREAS the County must enter into an agreement with the State of Minnesota to
receive these funds,

BE IT RESOLVED that the Chairperson and County Coordinator are hereby authorized
to sign Agreement B44323 with the Minnesota Department of Commerce.

Maintenance Director Bill Martin met with the Board to discuss matters concerning
building maintenance. No formal action was taken at this time.

Probation Director Todd Eustice and Health & Human Services Director Wendy
Thompson met with the Board to discuss part-time insurance.

Action #13 – It was moved by Kathi Ellis, seconded by Kevin Troupe and carried
unanimously to approve the following resolution:



Resolution #13 – 06/23/10
Part Time Insurance

WHEREAS, the County Board is working on the 2011 budget and looking at ways to cut
costs, and

WHEREAS, one option to cut the budget is to eliminate providing insurance coverage to
all non-union part time employees, and

WHEREAS, a part time employee is an employee who is scheduled to work less than an
average of 30 hours a week;

BE IT RESOLVED that the Kanabec County Board of Commissioners hereby approves
the following policy effective July 1, 2010:

Policy #P-113
Approved: June 23, 2010

Effective: July 1, 2010
Supersedes(eff): May 19, 2010

INSURANCE
I. POLICY STATEMENT
Insurance protection at substantial group savings is made available by the County to qualifying
employees and their dependents to alleviate the burden of substantial losses and to financially
assist the employee, spouse, dependents, or beneficiaries.

II. POLICY GUIDELINES

A. The County’s employee group insurance program consists of three major areas:

 1. Medical/Hospitalization Insurance
 2. Cafeteria Plan/HRA
 3. Life Insurance

B. Eligibility.

1. Regular employees scheduled for 30 hours per week or more are required to
participate in all programs.

2. Beginning July 1, 2010, non-union employees regularly scheduled for less than 30
hours per week are not eligible to participate in any group insurance programs.



3. Non-union part-time employees that qualified for coverage or were hired prior to
July 1, 2010, shall have the option to continue or terminate their existing coverage
in either program including the Cafeteria and/or HRA plans. If they elect to
continue coverage, they will receive a county contribution equal to 70% of the
county contribution for full-time employees and 100% of the county contribution
for life insurance and HRA.

4. Seasonal and temporary employees do not qualify for any group insurance
programs.

5. Each qualified employee will have an opportunity to apply for coverage within
the first thirty days of notice of eligibility. In the event the employee elects not to
take the family health insurance within the first thirty (30) days and subsequently
desires to sign up after 30 days, proof of insurability will be required at the
employee’s expense.

C. Coverage Effective Date. Coverage will commence the 1st of the month following 45
days from first day on the job.

D. Payment of Premiums.

1. The County shall continue payment of its share of premiums for all periods during
which an employee is in a full pay status.

2. For all unpaid leaves of absence, except qualified times under the Family Medical
Leave Act, employees will be required to contribute to both the County’s share
and any portion that the employee pays toward Insurance Coverage.

E. Employees will receive booklets or certificates outlining coverage’s in detail for all
coverage’s after completion of the waiting period.

F. Any employee who loses their insurance (health, life, or dental) eligibility may
 continue coverage at his/her own expense as set forth below.

 1. Up to 18 months if:
a. employment is terminated, except for gross misconduct, or
b. the employee is laid off.

 2. Up to 36 months for:

a. a deceased employee’s spouse and dependent children;
b. the spouse and dependent children of employee following the legal

separation or divorce;
c. spouses of Medicare-eligible employees and their dependent

children; or



d. an employee’s dependent child(ren) becoming ineligible to be a
dependent under current coverage due to age restrictions.

 3. Up to the age of Medicare eligibility for a retiree who meets PERA
pension requirements.

 4. The individual must pay the amount of the insurance no later than the last
working day of the month preceding the month in which the insurance is
effective.

G. All eligible employees shall participate in medical and life insurance plans in one  of the
employer authorized options as a separate contract except as follows:

1. The County and insurance provider will waive the separate contract requirement
for two employees who are eligible to be covered under the same family coverage
contract. The two employees may be covered under one family coverage contract.

a. In such cases, the County will contribute an amount to each employee
equal to the amount provided for single coverage.

b. Any difference between the two single coverage contributions, plus or
minus, shall be handled through the cafeteria plan in equal amounts to
each employee.

2. Item 1 above applies only to primary, county-sponsored plans.

Action #14 – It was moved by Kathi Ellis, seconded by Kim Smith and carried
unanimously to approve the following resolution:

Resolution #14 – 06/23/10
Rural Health Collaborative Grant Resolution

WHEREAS, Kanabec County supports the project titled Therapeutic Support Group for
new cancer patients, and

WHEREAS, such a grant project has been submitted to the Board, and

WHEREAS, in the circumstance that Kanabec Hospital is unable to fulfill the position
of fiscal agent for the project,

BE IT RESOLVED that the board approves Kanabec County Public Health to be the
fiscal agent for the Rural Health Collaborative Grant through the University of Minnesota, and
authorizes the Chairperson to sign a letter of acceptance by noon, on Friday, June 25, 2010 in
such circumstance.



Information Services Director Jessie Kehn met with the Board to discuss the County
scanning software. No formal action was taken.

Action #15 – It was moved by Kevin Troupe, seconded by Kim Smith and carried
unanimously to adjourn at 12:10pm and to meet again on Wednesday, July 14, 2010 at 9:00am.

Signed____________________________________________________
   Chairperson of the Kanabec County Board of Commissioners,
   Kanabec County, Minnesota

Attest: _______________________________________
Board Clerk
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