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PROCEEDINGS OF THE COUNTY BOARD
State of Minnesota
County of Kanabec
Office of the County Coordinator

June 25, 2008

The Kanabec County Board of Commissioners met at 9:00am on Tuesday, June 25, 2008
pursuant to adjournment with the following Board Members present: Kim Smith, Kathi Ellis, Les
Nielsen and Kevin Troupe.  Commissioner Nelson was not present.

The Chairperson led the assembly in the Pledge of Allegiance.

Action #1 - It was moved by Kevin Troupe, seconded by Kim Smith, and carried
unanimously to approve the agenda with the following additions:

a. Passports
b. OK House

Action #2 – It was moved by Kim Smith, seconded by Les Nielsen, and carried
unanimously to approve the June 18, 2008 minutes of the Kanabec County Board of
Commissioners as presented.

Action #3 – It was moved by Kevin Troupe, seconded by Kim Smith, and carried
unanimously to approve payment of a claim of $2,592.40 to Stenstrom Collision for repair work
to the Environmental Services pick-up.

Action #4 - It was moved by Kim Smith, seconded by Les Nielsen, and carried
unanimously to recess the board meeting at 6:35pm to a time immediately following the Human
Service Board.

The Kanabec County Human Service Board met at 6:35pm on Wednesday, June 25,
2008 pursuant to adjournment with the following Board Members present: Kathi Ellis, Les
Nielsen, Kim Smith and Kevin Troupe.  Health & Human Service Director Wendy Thompson
presented the Human Services agenda.

Action #HS5 – It was moved by Kim Smith, seconded by Les Nielsen, and carried
unanimously to approve the following resolution:

Resolution #HS5 - 06/25/08
Suzanne Lee Contract

WHEREAS, Minn. Stat. 245.461 through 245.486 and Minn Stat. 245.487
through 245.488 establishes the Minnesota Comprehensive Adult Mental Health Act, and



WHEREAS counties are required to provide mental health services in accordance
with the Comprehensive Adult Mental Health Act and the Comprehensive Children’s
Mental Health Act, and

WHEREAS the Mental Health Division of the Department of Human Services
provides regional grant funds in support of these services;

BE IT RESOLVED to approve a Purchase of Services Contract between
Kanabec County Social Services and Suzanne Lee, Anoka, MN for the period from July
01, 2008 to December 31, 2008 for the following services:

a. Psych Evaluations and Individual Counseling
b. Group Counseling
c. Outpatient Diagnostic Assessment
d. Outpatient Treatment
e. Community Education and Prevention
f.  Crisis intervention

and,

BE IT FURTHER RESOLVED that contract hours are limited to grant funds
provided for that purpose by the Mental Health Division of the Department of Human
Services.

Action #HS6 – It was moved by Kevin Troupe, seconded by Kim Smith, and carried
unanimously to approve the following resolution:

Resolution #HS6 - 06/25/08
Judith Dean & Gloria Cantor Contract

WHEREAS, Minn. Stat. 245.461 through 245.486 and Minn Stat. 245.487
through 245.488 establishes the Minnesota Comprehensive Adult Mental Health Act, and

WHEREAS counties are required to provide mental health services in accordance
with the Comprehensive Adult Mental Health Act and the Comprehensive Children’s
Mental Health Act, and

WHEREAS the Mental Health Division of the Department of Human Services
provides regional grant funds in support of these services;

BE IT RESOLVED to approve a Purchase of Services Contract between
Kanabec County Social Services and Judith Dean, St. Paul, MN for the period from
August 01, 2008 to December 31, 2008, and

BE IT FURTHER RESOLVED to approve a Purchase of Services Contract
between Kanabec County Social Services and Gloria Cantor, Harris, MN for the period
from August 01, 2008 to December 31, 2008, and



BE IT FURTHER RESOLVED that these contracts will both include the
following services:

a. Psych Evaluations and Individual Counseling
b. Group Counseling
c. Outpatient Diagnostic Assessment
d. Outpatient Treatment
e. Community Education and Prevention
f.  Crisis intervention

and,

BE IT FURTHER RESOLVED that contract hours are limited to grant funds
provided for that purpose by the Mental Health Division of the Department of Human
Services.

Action #HS7 – It was moved by Kim Smith, seconded by Kevin Troupe, and carried
unanimously to approve the following resolution:

Resolution #HS7 - 06/25/08
Dr. Richardson Contract

WHEREAS, Minn. Stat. 245.461 through 245.486 and Minn Stat. 245.487
through 245.488 establishes the Minnesota Comprehensive Adult Mental Health Act, and

WHEREAS counties are required to provide mental health services in accordance
with the Comprehensive Adult Mental Health Act and the Comprehensive Children’s
Mental Health Act, and

BE IT RESOLVED to approve a Purchase of Services Contract between
Kanabec County Social Services and Dr. Paul T. Richardson, MD, LLC, Woodbury, MN
for the period from July 01, 2008 to December 31, 2008 for the following services at 4
hours per week:

· Psychiatric assessments and medication management via telemedicine and/or
telephone.

· Regular supervision of an advanced nurse practitioner via telemedicine and/or
telephone.

Action #HS8 – It was moved by Kim Smith, seconded by Kevin Troupe, and carried
unanimously to approve the following resolution:

Resolution #HS8 - 06/25/08
Foster Care Fee



WHEREAS the Health & Human Service Director has presented the board with
costs related to Corporate Foster Care licensing;

BE IT RESOLVED to set a Corporate Foster Care Licensing Fee at $500.00
annually.

Action #HS9 -  It was moved by Kim Smith, seconded by Les Nielsen, and carried
unanimously to recess the Human Service Board at 7:14pm to meet again on Wednesday, July
16, 2008 at 9:05am.

The meeting of the Kanabec County Board of Commissioners resumed.

7:15pm – Jail Administrator Joanne Nelson met with the County Board to discuss
matters concerning the jail project.  Also present was Chief Deputy Sheriff Robert Jensen.

7:33pm - The Chairperson then called for public comment.  Those that responded
included:

Karen Larson Told board of Master Gardener projects and asked to be
included as part of jail landscaping design.

7:37pm - The Chairperson closed public comment and resumed discussion with the Jail
Administrator.  No action was taken at this time.

Action #10 – It was moved by Kim Smith, seconded by Kevin Troupe, and carried
unanimously to approve the following resolution:

Resolution #10 - 06/25/08
Pay Plan Change

WHEREAS the county compensation system for employee wages is based upon
equitable pay relationships through objective measures, and

WHEREAS the method includes job description materials developed by the
employee and their supervisor, reviewed by the Personnel Director and approved by the
Kanabec County Board of Commissioners, and

WHEREAS such job description materials are then submitted to an independent
pay consultant for review, and

WHEREAS it has long been the practice of the board that county employees do
not contact the pay consultant directly for at least two reasons:

                        a.         Individual employees have different skills in verbal communication.  We
do not wish to allow an individuals powers of persuasion, or lack of them,



to interfere with the result.
                        b.         For the sake of equitable relationships, we want the pay consultant to

evaluate the product of the combined effort of the involved staff members
as approved by the board.  Introducing opinions directly to the consultant
that have not been approved by the board taints the objective nature of the
process.

BE IT RESOLVED that county employees are directed to not contact the pay
consultant, and

BE IT FURTHER RESOLVED to request the pay consultant to notify the
Personnel Director if they are contacted by anyone from Kanabec County at which time
the board will decide if the evaluation may continue, and

BE IT FURTHER RESOLVED to approve the following amended policy:

                                     Policy:   P-117
    Approved:  06/25/08

Effective: 06/25/08
Supersedes (Eff):  10-10-07

DETERMINATION OF WAGES AND SALARIES POLICY

I. POLICY STATEMENT
In an effort to pay each employee of Kanabec County in a consistent and equitable fashion for
the relative worth of his/her contribution to the operations of the County, a job evaluation system
has been established.  The job evaluation system is the basis for the assignment of all jobs into
wage and salary classes.  All job evaluation ratings and re-evaluations are subject to final
approval by the County Board of Commissioners.

II. JOB EVALUATION PROCEDURE, NEW POSITIONS :
A.  When a job changes substantively or a new job is created, the job description shall be

rewritten, reviewed and authorized by the appropriate Department Head with consultation
from the Personnel Director.

B.  Once the job description is authorized it shall be forwarded to the County Board of
Commissioners for their review.  The Coordinator will submit the job description to the
board at the next available Regular Board Meeting.  Materials submitted to the board
shall include:

(1) standard board meeting cover sheet
(2) proposed job description (if a revised job, clearly identify changes)
(3) completed consultant’s questionnaire
(4) justification of the necessity of the action

C. Upon review, the Board may do one of:



(1) refer the job description to the pay consultant for evaluation, or
(2) send the job description back to the department head for changes or
     clarifications, or
(3) deny the request.

     D.  After jobs have been evaluated the results shall be directed back to the County Board of
           Commissioners for approval, or disapproval.

E.  Within 30 days after notification of the Board’s approval or disapproval of the
consultant’s recommended evaluation any affected employee or the department head may
appeal to the Board for reconsideration of the evaluation of the job by making a written
request detailing the basis of the request and submitting it to the County Board.

F.  In the event that a job that has been previously evaluated changes classes, the following
pay adjustments shall be made to employees in those jobs on the first day of the first
payroll period beginning after Board authorization of the job description.

1.  In the event that the job is evaluated to a higher pay class the pay of individuals in
that job shall be adjusted to the next higher pay by the following method:. each
individuals actual pay rate at the time of the change will be set into the new pay
range, then rounded up to the closest step in the new range.  If the individuals
actual pay rate at the time of the change is exactly equal to a step in the new pay
range, then that is the pay step used.

      2.  In the event that the job is evaluated to a lower pay class the pay of individuals in
that job shall remain at the same pay rate and move to the nearest next step on the
next scheduled step date if not at the top of the new pay range.  If the individual is
above the top of the new pay range, then their pay is frozen until the schedule
catches up to the frozen pay.

 G.  No individual may be hired into a new job before the job description has been written,
evaluated and approved by the County Board of Commissioners.

III. JOB EVALUATION PROCEDURE, EXISTING POSITIONS :
A.  All classifications will be reevaluated approximately every five years on a schedule

established by the Kanabec County Board of Commissioners.  Existing positions
reevaluated pursuant to Section II will be reset to the beginning of a 5 year cycle.  From
time to time, the county board may alter where positions are in the 5 year cycle to provide
an equitable annual distribution.

 B.  No later than July 1st of each year, each department head shall submit to the County
Coordinator for each position being evaluated in their department:

1. Updated job description.  Any differences from the previous job description will be
detailed as to the change and reason for the change.



2. Updated position questionnaire.  This will be prepared by the employee in the position,
then annotated and approved by the department head.

3. For department head positions, the Chairperson of the County Board will review the
updated job description and updated position questionnaire prepared by the department
head.

 C. The County Coordinator is responsible for:
        1. Reviewing all job descriptions and questionnaires and resolving any inconsistencies

with the department head.
  2. Submitting the reconciled job descriptions and questionnaires to the pay consultant.
  3. Preparing a synopsis of results for the board and department heads.
  4. Submitting all jobs recommended for change to the county board for action.

D.  After jobs have been evaluated the results shall be directed back to the County Board of
Commissioners for approval or disapproval.

 E.  Within 30 days after notification of the Board’s approval or disapproval of the
  consultant’s recommended evaluation any affected employee or the department head may
  appeal to the Board for reconsideration of the evaluation of the job by making a written
  request detailing the basis of the request and submitting it to the County Coordinator.
  The County Coordinator will review and comment on the appeal and submit it to the
  County Board for action.

F.   In the event that a job reevaluated in accordance with this section changes classes, the
following pay adjustments shall be made to employees in those jobs on January 1st after
Board authorization of the job description.

1.  In the event that the job is evaluated to a higher pay class the pay of individuals in
that job shall be adjusted to the next higher pay by the following method: each
individuals actual pay rate at the time of the change will be set into the new pay
range, then rounded up to the closest step in the new range.  If the individuals
actual pay rate at the time of the change is exactly equal to a step in the new pay
range, then that is the pay step used.

      2.  In the event that the job is evaluated to a lower pay class the pay of individuals in
that job shall remain at the same pay rate and move to the nearest next step on the
next scheduled step date if not at the top of the new pay range.  If the individual is
above the top of the new pay range, then their pay is frozen until the schedule
catches up to the frozen pay.

IV. Evaluations, New and revised
For the sake of equitable relationships, the pay consultant will evaluate the product of the
combined effort of the involved staff members as approved by the board.  By following this
standard protocol, communications and reasons for ratings are documented as part of the public



record.  Contact with the pay consultant will be by the Kanabec County Board of Commissioners
and the Personnel Director.  Employees, including supervisors and department heads, will not
contact the pay consultant directly.

V. PROMOTION PAY POLICY
A. When an employee is promoted to a new position of greater responsibility, his/her pay

  rate shall move to the next higher step in the new pay range which is 4% or higher than
  the employee’s present rate.

B. Pay changes necessitated by this policy shall be implemented on the first day of the first
    payroll period following Board approval of the promotion.

C. DEFINITION:   PROMOTION:    A promotion is defined as the assumption of the duties
 of a new job which involves greater responsibility and is in a higher pay class.

VI. TRANSFER PAY POLICY
A. When an employee transfers from one job to another within the same pay class his/her
 rate of  pay shall remain the same.

B. DEFINITION: TRANSFER:    A transfer is defined as the assumption of the duties of a
 job which involves comparable responsibility and/or training than that of the previous job
 and is in the same pay class.

VII. DEMOTION PAY POLICY
A. When an employee is assigned to a job of a lesser pay range than his/her present job

(whether this new assignment be by his/her choice or by the management), the rate of
his/her new job will remain the same or go the maximum of the new salary range --
whichever is less.

B. Pay changes necessitated by this policy shall be implemented on the first day of the first
payroll period following Board approval of the demotion.

C. DEFINITION: DEMOTION: A demotion is defined as the assumption of the duties of a
job which involves less responsibility and/or training than that of the previous job and is
in a lower pay class.

VIII. CREDIT FOR EXPERIENCE POLICY
A. It is the policy of Kanabec County to recognize prior education and experience that a new

employee has had.  Subsequently, when an individual with previous relevant education
and experience is offered a position at Kanabec County, his/her previous education and
experience may be taken into consideration when determining the starting rate of pay.

B. The determination of the actual salary for a new employee which is above the beginning
rate shall be made by the County Board of Commissioners upon the recommendation of
the Department Head.  As a guideline, one step into the pay range may granted for each



year of education and/or experience which exceeds the education and experience
requirements specified on the job description not to exceed the third step.

1. Exceptions may be made to this policy with demonstrated evidence of market need and
a unanimous vote of the Board of Commissioners.

2. DEFINITION: PRIOR EXPERIENCE: Prior experience must be recent, relevant, and
be of superior quality as indicated by references, background checks and any other
pertinent information.

IX. STEP MOVEMENT
 A. The minimum time period between pay steps is:

From ‘A’ to ‘B’ = 6 months
From ‘B’ to ‘C’ = 12 months
From ‘C’ to ‘D’ = 12 months
From ‘D’ to ‘E’ = 12 months
From ‘E’ to ‘F’ = 12 months
From ‘F’ to ‘G’ = 12 months

Step times are from the last step or change in pay from a promotion, demotion or special
pay change event.  Step dates do not necessarily coincide with employment anniversaries
and are not linked to length of time required to complete any prior step.

 B. Unpaid absences from work do not count towards time-in-grade for the next pay step.

 C. The effective date of step advancement is back to the start of the pay period in which the
step advancement is due.

D. Movement from Step ‘A’ to ‘B’ typically coincides with completion of probation. This
step may be extended by mutual consent of the department head, employee and Personnel
Director.

 E.  Step movement is contingent upon satisfactory performance as determined by the
department head.  The department head may delay step advancement to the extent
necessary to correct a performance deficiency: up to indefinitely.  In the event an
employee feels they were improperly treated by a department head in denying or delaying
step advancement, they have the right to:

1. Within 10 days of the department head’s action, the employee may request the
Personnel Director to mediate the matter.

2. If mediation fails, the action may be appealed to the county board within 10 days of
the outcome of mediation.

 F.   The performance of department heads will be evaluated by the county board. The
commissioners will prepare individual rating forms which will be consolidated by the



Personnel Director and discussed with department head by commissioners designated by
the board for that purpose.  Appointed department head evaluations will be completed in
the two months prior to the scheduled step movement.

X ELECTED OFFICIALS
The wage for elected officials (except commissioners) shall be set as follows.

A.  Each elected position shall be evaluated according to the unique requirements of that position
in a manner similar to that of appointed officials. This results in a range of pay steps.

B. Newly elected officials will be placed on this range according to the years of experience they
have as an elected official in a similar position as follows:

  For officials with no similar experience, place on Step A
  For officials with 6 months of similar experience, place on Step B
  For officials with 18 months of similar experience, place on Step C
  For officials with 30 months of similar experience, place on Step D
  For officials with 42 months of similar experience, place on Step E
  For officials with 54 months of similar experience, place on Step F
  For officials with 66 months of similar experience, place on Step G

C.  In January of each year, the Kanabec County Board of Commissioners will set by resolution
the salary of each elected official.  The board shall consider:

  1. The responsibilities and qualifications of the position.  If the valuation of the job does not
reasonably match the responsibilities and qualifications of the position, the board will
reconsider the evaluation pursuant to Section II and III of this policy.

 2. Experience in this or a similar elected position matched to the grid in IX.B.

 3. Performance.  Has the performance of the elected official been sufficient to grant full
credit for the experience contemplated in #2 preceding.

Action #11 – It was moved by Les Nielsen, seconded by Kevin Troupe, and carried
unanimously to approve the following resolution:

Resolution #11 - 06/25/08
Approve Job Description

WHEREAS Kanabec County Policy P-117, III.A. calls for a reevaluation of all
county job classifications on a five year rotation, and

WHEREAS the position of Extension Secretary is on the rotation schedule for
2008, and



WHEREAS the County Coordinator has submitted an updated job description
and position questionnaire, and

WHEREAS the board has examined and evaluated the updated information, and

WHEREAS the board finds that the updates are largely clarifications rather than
changes;

BE IT RESOLVED that it is the decision of the board to accept and approve the
proposed changes in the Secretary job description, but that the changes in the job are not
sufficient to warrant further review by the salary consultant and the position will retain its
current rankings.

Action #12 – It was moved by Les Nielsen, seconded by Kim Smith, and carried
unanimously to approve the following resolution:

Resolution #12a – 06/25/08

Landwehr Construction Claim
WHEREAS the board has received a claim from the Landwehr Construction for

payment for worked performed on the jail project, and

WHEREAS the Construction Manager has certified Landwehr application #2 for
approval as follows:

Contract Sum = $486,034.00
Total Completed to date = $184,577.17
5% Retainage = $    9,228.86
Previously paid = $  57,177.65
Current Due = $118,170.66

and,

WHEREAS the Construction Manager has certified a Landwehr application for
Field Work Order 2 for approval at $1,141.00

WHEREAS the Construction Committee has approved these claims;

BE IT RESOLVED to authorize payment of $119,311.66 on Jail Bond Funds to
Landwehr Construction.

Resolution #12b – 06/25/08
Bruce’s Contracting Claim

WHEREAS the board has received a claim from the Bruce’s Contracting for
payment for worked performed on the jail project, and



WHEREAS the Construction Manager has certified Bruce’s Application #3 for
approval as follows:

Contract Sum = $256,650.00
Total Completed to date = $102,551.48
5% Retainage = $    5,127.57
Less previous payments = $  12,807.41
Current Due = $  84,616.50

and,

WHEREAS the Construction Committee has approved this claim;

BE IT RESOLVED to authorize payment of $84,616.50 on Jail Bond Funds to
Bruce’s Contracting.

Resolution #12c – 06/25/08
Wells Concrete Claim

WHEREAS the board has received a claim from the Wells Concrete for payment
for worked performed on the jail project, and

WHEREAS the Construction Manager has certified Well’s Application #1 for
approval as follows:

Contract Sum = $1,263,345.00
Total Completed to date = $   663,798.00
5% Retainage = $     33,189.90
Less previous payments = $              0.00
Current Due = $    630,608.10

and,

WHEREAS the Construction Committee has approved this claim;

BE IT RESOLVED to authorize payment of $630,608.10 on Jail Bond Funds to
Wells Concrete.

Resolution #12d – 06/25/08
Horizon Roofing Claim

WHEREAS the board has received a claim from the Horizon Roofing for
payment for worked performed on the jail project, and

WHEREAS the Construction Manager has certified Horizon Application #2 for
approval as follows:

Contract Sum = $362,096.00



Total Completed to date = $144,284.64
5% Retainage = $    7,214.23
Less previous payments = $  19,013.30
Current Due = $118,057.11

and,

WHEREAS the Construction Committee has approved this claim;

BE IT RESOLVED to authorize payment of $118,057.11 on Jail Bond Funds to
Horizon Roofing.

Resolution #12e – 06/25/08
 Pauly Jail Building Claim

WHEREAS the board has received a claim from the Pauly Jail Building
Company for payment for worked performed on the jail project, and

WHEREAS the Construction Manager has certified Pauly Jail Application #2 for
approval as follows:

Contract Sum = $1,612,664.35
Total Completed to date = $   278,842.87
5% Retainage = $     13,942.14
Less previous payments = $     50,926.34
Current Due = $   213,974.39

and,

WHEREAS the Construction Committee has approved this claim;

BE IT RESOLVED to authorize payment of $213,974.39 on Jail Bond Funds to
the Pauly Jail Building Company.

Resolution #12f – 06/25/08

 Dynamic Structural Steel Claim
WHEREAS the board has received a claim from the Dynamic Structural Steel,

LLC for payment for worked performed on the jail project, and

WHEREAS the Construction Manager has certified Dynamic Steel Application
#1 for approval as follows:

Contract Sum = $236,465.00
Total Completed to date = $100,000.00
5% Retainage = $    5,000.00
Less previous payments = $                0
Current Due = $  95,000.00



and,
WHEREAS the Construction Committee has approved this claim;

BE IT RESOLVED to authorize payment of $95,000.00 on Jail Bond Funds to
Dynamic Structural Steel, LLC

Resolution #12g – 06/25/08

Boser Construction Claim
WHEREAS the board has received a claim from Boser Construction for payment

for worked performed on the jail project, and

WHEREAS the Construction Manager has certified Application #1 from Boser
for approval as follows:

Contract Sum = $113,500.00
Total Completed to date = $    3,150.00
5% Retainage = $       157.50
Less previous payments = $                0
Current Due = $    2,992.50

and,

WHEREAS the Construction Committee has approved this claim;

BE IT RESOLVED to authorize payment of $2,992.50 on Jail Bond Funds to
Boser Construction.

Resolution #12h – 06/25/08
Rich Prairie Painters Claim

WHEREAS the board has received a claim from Rich Prairie Painters for
payment for worked performed on the jail project, and

WHEREAS the Construction Manager has certified Application #1 from Rich
Prairie for approval as follows:

Contract Sum = $98,000.00
Total Completed to date = $  2,700.00
5% Retainage = $     135.00
Less previous payments = $              0
Current Due = $  2,565.00

and,

WHEREAS the Construction Committee has approved this claim;



BE IT RESOLVED to authorize payment of $2,565.00 on Jail Bond Funds to
Rich Prairie Painters.

Resolution #12i – 05/28/08
ITT Claim

WHEREAS the board has received a claim from Independent Testing
Technologies for payment for jail project soil and steel testing, and

WHEREAS the billing appears consistent with work performed and the
documentation is in order, and

WHEREAS the Construction Committee has approved this claim;

BE IT RESOLVED to authorize payment of $4,202.00 on Jail Bond
Funds to Independent Testing Technologies.

Resolution #12j – 06/25/08

Sanitary Systems Claim

WHEREAS the board has received a claim from Sanitary Systems for
payment for jail site portable toilets, and

WHEREAS the billing appears consistent with the service delivered and
the documentation is in order, and

WHEREAS the Construction Committee has approved this claim;

BE IT RESOLVED to authorize payment of $213.00 on Jail Bond Funds
to Sanitary Systems.

Resolution #12k – 06/25/08

Construction Manager’s Claim
WHEREAS the board has received a claim from the Contegrity Group for

payment for worked performed in the construction phase the jail project, and

WHEREAS the work was performed in accordance with Board
Resolution #14-09/26/08, the billing appears consistent with work performed and
the documentation is in order;



BE IT RESOLVED to authorize payment of $23,242.68 on Jail Bond
Funds to the Contegrity Group.

Action #13 - It was moved by Kevin Troupe, seconded by Kim Smith, and carried
unanimously to adjourn at 9:12pm to meet in regular session on Wednesday, July 9, 2008 at
9:00am.

Signed____________________________________________________
   Chairperson of the Kanabec County Board of Commissioners,
   Kanabec County, Minnesota

Attest: __________________________________
Alan B. Peterson, Kanabec County Coordinator
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